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Recommendations for Action Points from BSD Postdoctoral Survey 2007 
 

Rifat Hasina and Benjamin Wolfe 
 

Immediate Action Points: 
 
1.) The 2007 survey identified many instances in which the postdoctoral community is unaware 
of services and/or facilities offered to them both from the University of Chicago and from our 
PDA. As an example, almost 64% postdocs are not aware that the Office of Research Services 
(ORS) is a resource available to them to aid in their career development. As for the PDA, more 
than one-third of the postdoctoral community responded that they either did not know that the 
PDA website existed or that they have never visited the site. The PDA website can and should 
be an effective tool to fulfill the mission of the PDA by acting as a central source of information 
for our fellow postdocs. In order to ensure that all postdocs can benefit from the available 
resources, we recommend the following measures: 1) The creation of a BSD postdoctoral 
association brochure encompassing pertinent information on the following topics: a) the BSD 
PDA, including, but not limited to, organization of the steering committee, PDA website 
information, the seminar series, and workshops and symposia directed by the PDA, b) a 
detailed and current list of facilities and services available at the University of Chicago, and c) 
detailed organizational chart of the University; 2) Permanent informational PDA flyers containing 
website information to be posted in strategic areas, as well as to be given to Human Resources 
representatives to hand out to incoming postdocs upon arrival at the University.  
 
2) Respondents reported that less than half of the postdoc community has written grant 
applications (e.g. postdoctoral fellowship applications) while at the University of Chicago. 
However, nearly 80% intend to write a grant application at some point during their postdoctoral 
training. Along these lines, an overwhelming majority of postdocs indicate that they would 
benefit from workshops tailored to strengthening their abilities to write grant applications. 
Despite this fact and that securing funding is a major stepping-stone in postdoctoral training, 
grant writing workshops have been scarce in the University community. Our recommendation 
is to work together with the University of Chicago Office of Research Services to 
establish a yearly grant writing workshop. We envision an extensive course detailing the 
following: 1) grant applications available to the postdoctoral community, 2) the process of 
moving grant applications through the ORS, as well as 3) content-oriented discussions. To 
augment the discussions of content and organization of grant applications, junior and senior 
faculty’s presence at the workshop will be requested. Related to this specific workshop, nearly 
80% of the postdoctoral community reported an interest in a course on independent lab 
management. The grant writing workshop could easily be transitioned into a subset of a much 
larger course detailing the responsibilities of a tenure-track professor and should be a long-term 
goal of the PDA.  
 
3) The 2007 PDA survey results indicate that less than 20% of postdocs received a 
performance evaluation in the past year. Performance evaluation is a necessary and beneficial 
process and should ideally be two-way. For postdocs, it provides a solid review of key 
expectations, quality of performance standard, and directions for future changes. An annual 
performance evaluation encourages periodic and structured communication between postdocs 
and their advisors and should take place throughout the term of employment. We recommend 
establishing a guideline by which postdocs can receive communicative feedback from 
their advisors on a yearly basis. We will use the Performance Evaluation given to Research 
Professional Associates as a template for such a guideline.  
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Long-term Action Points:  
 
1) Disseminate information concerning alternative careers in the sciences to the BSD 
community.  
 -Academia continues to represent the major career ambition for the BSD postdoctoral 
community (55%), although this number is slightly down from last year (60%) and well down 
from 2001, in which between 65-90% of postdocs responded that staying in academics in some 
capacity was their first or second career choice. Industrial research has been replaced by 
Undecided as the second most popular response in this year’s survey. Perhaps the rise in 
Undecided respondents and the fall in Academia respondents stems from growing concerns 
about the potential success of gaining a career in academia, and the uncertainty of other 
possibilities. In fact, the vast majority of postdocs perceive the job market in academia to be fair 
to poor, while the market outside of academia is perceived as fair to good. The desire to attain a 
career in academia, stemming both from internal and external pressures, may be overriding the 
probability of garnering such a career. The reality of the job market is that only a very small 
minority of postdocs will end up in tenure-track positions (current estimates stand at 10-15% of 
PhDs 5-10 years post-thesis), and respondents appear to have a grasp on this. As a PDA 
representing the voice of hundreds of BSD postdocs, we need to better inform postdocs of the 
many potential careers that are available to them. Because of the disparity in length of 
postdoctoral terms between US versus non-citizens, this is particularly true for non-citizen 
postdocs. In collaboration with the CAPS office, our recommendation will be to institute a 
yearly career symposium in which PhD’s from all the different career paths come to give 
informative talks on their respective career(s). This could draw not only postdocs from the 
BSD community, but also graduate students, undergraduates, and members of the PSD and 
would augment the weekly seminar series already established through the PDA.  
 
2) Work with the University of Chicago to institute a childcare facility in the Hyde Park area.  
 -Of those postdocs who have children, 35% responded that they do not have any costs 
associated with childcare. The remaining specified an average cost of around $950/month in 
childcare costs, with the low end reported as $100/month and the high end at $2500/month. 
Taking into account the fact that the average stipend for postdocs with children is around 
$40,000/year, childcare costs potentially represent greater than one-third of a postdoc’s income. 
Because two-thirds of the postdoctoral community lives in the University’s neighborhood, there 
is an obvious need for more affordable childcare offered by the University in the Hyde Park 
area. 
 
3) Create Teaching Opportunities.  
           -77% of US citizens have teaching experience compared with only 55% of non-US 
citizens. Postdoc training positions typically do not have any assignments to teach a class. Yet 
many postdocs aspiring to remain in academia or transitioning to faculty positions in Colleges 
would benefit greatly from experience in teaching at this stage. An overwhelming majority of 
postdocs expressed interest in obtaining teaching experience (nearly 80%). 
 
4) Create an Ombudsperson or Counselor specifically for postdocs together with the 
implementation of a Formal Grievance Resolution Procedure.  
 -In the entire postdoc community, as many as 40% postdocs have experienced 
grievances at work. Broken down by citizenship status, only 20% of US citizens reported to 
have faced grievances compared to more than 40% of non-US citizens. In addition, as many as 
46% postdocs state that they would benefit from a counselor other than their advisor to resolve 
potential conflicts. 
 
Points of Concern Raised from the 2007 Survey: 
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Several troubling statistics emerged from the analysis of the 2007 PDA survey that merit further 
analyses in future surveys and beyond.   
 
1) Determine the reasons for the disparity in salary between male and female postdocs. When 
stipend level is plotted against years since receiving PhD to compare male versus female 
postdocs, a clear trend is visible: female postdocs are more likely to receive a smaller 
stipend when compared with male postdocs possessing the same number of years of 
experience. The only exception to this trend occurs in postdocs with eight or more years of 
experience. Here, female postdocs are more likely to receive higher compensation than their 
male counterparts. As a PDA, we need to better understand the reason(s) for this disparity. 
Does this represent discrimination at the level of the advisor(s), the department(s), and/or the 
division, or are there justifiable reasons for the differences (e.g. less work experience)?  
 
2) Determine factors preventing postdocs from attending PDA seminars in spite of their stated 
level of interest. Approximately 25-30 seminars are held by the BSD-PDA each year. Only 15% 
of respondents can claim that they have attended as many as 5-10 seminars, while another 
45% can claim at least one up to 5 attendances. Surprisingly, 36% of postdocs state that they 
have not attended a single seminar. The BSD-PDA seminars are especially geared towards the 
professional development of postdocs during their training phase. Many of the seminars are 
designed to offer invaluable information and advice regarding a wide variety of topics for the 
benefit of the postdoc community. Despite the attendance record, the survey data clearly 
indicate moderate to strong interest in ALL of the topics presented in the PDA seminars.  
 
Points of which the PDA Needs to Raise Awareness: 
 
1) Raise awareness of implementing a career plan as well as a research plan (i.e. AAMC 
Postdoc and Mentor Compact) at the beginning of postdoctoral training. A quarter of all 
postdocs have not had a discussion about their research or career plan with their advisor. 
Postdocs who have research/career plans seem equally divided in having or not having 
individual commitments detailed in their plans. For the 26% postdocs who have no plans, the 
question of detailing obligations is moot.  
 
2) Raise awareness for the necessity of building a relationship with a non-peer mentor. 
37% of the entire postdoc population report that they have a non-peer mentor other than their 
advisors. A significant difference is apparent when broken down by citizenship status: 60% of 
US citizens report having a non-peer mentor while only 30% non-US citizens claim the same. 
While it is beneficial to have a successful mentor relationship with the faculty advisor who 
serves as a research guide among other key roles, it is equally important to have a non-peer 
mentor with whom one can share concerns and discuss ideas without the possibility of a conflict 
of interest. 
 
3) Facilitate professional development, name recognition, network development, exchange of 
scientific knowledge and training in public speaking by organizing a wider platform to present 
research work. 18% of postdocs currently have no platform to present their research work on a 
regular basis. Although 82% of postdocs state that they have a platform to present their 
research work, a majority of these presentations are not beyond their immediate surroundings, 
such as in a lab meeting. 
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2007 BSD PDA SURVEY RESULTS 
 

What is your gender?
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The postdoctoral population is composed of more men 
than women (54% to 46%), although this disparity has 
decreased since the 2006 survey in which a 10% bias 
existed. 
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What is your age group?
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The vast majority (60%) of postdocs are between 30-34 
years of age, with ages 25-29 and 35-39 each comprising 
nearly 20% of the population. 
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What is the title of your position? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Nearly 60% of postdocs are scholars, while just over 20% 
are fellows. About half the fellows report that they receive 
the supplemental stipend that was implemented in the 
BSD three years ago to normalize the loss of employee 
benefits imposed on fellows. The reasons for some fellows 
not receiving the supplement are not clear; however, this 
may reflect whether or not the fellowship provides 
additional financial resources to cover the cost of benefits. 

0%

15%

30%

45%

60%

75%

Scholar Fellow
(fellowship

only)

Fellow
(fellowship+
supplement)

RPA Other

0%

15%

30%

45%

60%

75%

Scholar Fellow
(fellowship

only)

Fellow
(fellowship+
supplement)

RPA Other

Non-US Citizens

US Citizens



 7 

When residency status is taken into account, the vast 
majority of non-citizen postdocs are scholars (nearly 
70%), with research professional associates also making 
up a significant percentage (15%). About half of US 
citizens are scholars, while the other half is largely 
composed of fellows. 
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What is your residency status in the US? 

0%

10%

20%

30%

40%

50%

US citizen Permanent
resident

H1-B visa J1 visa F1 visa Other 

 
 
US citizens comprise less than 30% of the total BSD 
postdoctoral community. Nearly one-third of non-citizens 
each are on H1-B or J1 visas.  
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What is your country of citizenship? 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
34 nations are represented in the BSD postdoctoral 
community. Behind US citizens (28%), postdocs from 
China (20%), India (13%), S. Korea (6%), Germany 
(3.5%), and Japan (3%) are the most represented.  
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If you are not a US citizen, how long have you been 
in the US?
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Over 60% of non-citizen postdocs have been in the US for 
5 years or less. Of those 60%, all of the respondents 
reported receiving their PhD outside of the United States.  
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In what year did you earn your PhD? 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
More than half of the postdoc community earned their 
PhD within the past three years, with smaller and smaller 
percentages of postdocs receiving their PhD between 2004 
and 1996. 
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Did you earn your Ph.D. in the US?
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A slight majority of the BSD postdoc community earned 
their PhD outside the US. All but one US citizen earned 
their PhD in the US. Of non-citizen postdocs who earned 
their PhD in the US, nearly half are from China.  
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Including your current position, how many postdoctoral positions have you 
held? 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
The vast majority of postdocs are in their first postdoctoral 
position (71%), with 20% of postdocs in their second 
position. A very small percentage is currently on their third 
postdocs (4%). 
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How many years have you been at the University of Chicago? 
 

 
 
Consistent with the findings that the majority of postdocs 
are in their first position and received their PhD within the 
past three years, ~80% of postdocs have been at the 
University for less than 3 years.  
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In which department are you? 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The most represented department in the BSD is Medicine 
(21%). Other highly represented departments include 
Pathology (9.8%), Human Genetics (8.6%), Molecular 
Genetics and Cell Biology (8.1%), and the Ben May 
Institute for Cancer Research (8.1%). Again this year, no 
postdocs represent the departments of Family Medicine, 
Health Studies, or Ophthalmology and Visual Science. 
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What are your long-term career plans? 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Academia continues to represent the major career 
ambition for the BSD postdoctoral community (55%), 
although this number is slightly down from last year 
(60%) and well down from 2001, in which between 65-
90% of postdocs responded that staying in academics in 
some capacity was their first or second career choice. 
Industrial research has been replaced by Undecided as the 
second most popular response in this year’s survey. 
Perhaps the rise in Undecided respondents and the fall in 
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Academia respondents stems from growing concerns 
about the potential success of gaining a career in 
academia, and the uncertainty of other possibilities. When 
residency status in the US is considered, many US citizens 
are undecided about their long-term career plans while 
many non-citizens hope to enter industrial research. When 
gender is considered, more men (60%) than women 
(50%) choose academia as their career choice, although 
these data do not reflect the large discrepancy in the 
number of male versus female advisors evident in BSD 
(see below).  
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What is your present gross (pre-tax) income?
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Stipend level by years of experience-BSD Postdoctoral Community 

 
 
 
 
 
 
 
 
 
 
 
When stipend level is plotted against number of years since 
receiving the PhD for the entire BSD postdoctoral community, the 
values scatter around the NIH stipend level. The longer it has 
been since the postdoc has earned his/her PhD, the higher the 
chance that they will earn less than the stipend set by the NIH 
pay scale. Still, several postdocs receive less than the NIH base 
for postdocs with no experience, a trend that persists despite the 
adoption of the NIH minimum pay scale by the BSD several years 
ago.   
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Stipend level by years of experience-Male Population 

 
 

 

 

 

 

 

 

 

 

 
Stipend level by years of experience-Female Population 

 

 

 

 

 

 

 

 

 

 

 
When stipend level is plotted against years since receiving PhD to 
compare male versus female postdocs, a clear trend is visible: 
female postdocs are more likely to receive a smaller 
stipend when compared with male postdocs possessing 
the same number of years of experience. The only exception 
to this trend occurs in postdocs with eight or more years of 
experience. Here, female postdocs are more likely to receive 
higher compensation than their male counterparts.  
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Stipend level by years of experience-US Citizen 

 
 
 

 

 

 

 

 

 

 

 
Stipend level by years of experience-Non-US Citizen 

 
 
 
 
 
 
 
 
 
 
 
US postdocs are more likely to receive a level of compensation 
close to the NIH NRSA pay scale than their non-citizen 
counterparts. Non-citizen postdocs show a greater range in 
stipend level for years of experience. Additionally, it becomes 
quite clear that the non-citizen postdocs are more likely to stay in 
a postdoctoral position longer than their US counterparts.   
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Stipend Level by Title 
Scholar                                                                     

 
 
Fellow 

 
 
Research Professional Associate 

 
 
 

Of the three different 
postdoctoral positions, 
fellows are more likely to 
receive a stipend that closely 
follows the NIH pay scale. 
Scholars are less likely to 
receive the NIH pay scale 
associated with their years of 
experience after the three 
year mark.  
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Stipend Level by Department  

 
 

Postdocs from seven different BSD departments report 
receiving stipends below the NIH pay scale, with the 
highest occurrence coming from Biochemistry and 
Molecular Biology (2 out of 3 postdocs receive less than 
$35,000/year). 
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Are you married or partnered?
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Nearly three-quarters of the postdoc community reports 
that they are either married or partnered.  
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Is your spouse or partner employed?
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About one-half of the respondents who are married 

or partnered report that their spouse or partner is 
employed. Of those postdocs whose 
spouse/partners do not work, 75% are non-citizens 
and on J-1 (41%) or H1-B visas (34%).  
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Other than the salary(s) that your spouse or partner and you earn, 
do you have any additional income? 

 
 
 
 
 
 
 
 
 
 
 
 
 
Greater than 90% of postdocs respond that they 
do not have any income in addition to the salary 

that they earn. 
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Do you have children?
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Nearly 65% of postdocs do not have children. 
Those who do have children fit similar 

demographics to the entire postdoc population.  
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What is the total number of people in your household? 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
The average household size in the postdoc 
community is 2.3 people. The responses ranged 

from 1 person to 5 people/household. 
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In which area do you live?
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Approximately two-thirds of the BSD postdoctoral 
community lives in the Hyde Park-Kenwood-Woodlawn 
area. The University reports that about one-third of the 
university community lives in this geographic area; hence, 
postdocs are twice as likely to be represented in the 
University’s immediate vicinity. The vast majority of those 
who live in Hyde Park rent housing (85%). Other areas 
most represented are communities on the North Side and 
in Downtown.
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Do you rent or own? 

 
 
 
 
 
 
 
 
 
 
 
 
 
The vast majority of postdocs report that they rent 
housing (nearly 80%), while the remaining own their own 
property. When these numbers are analyzed based on 
residency status in the US, US citizens are more than 
twice as likely to own their own housing as their non-
citizen counterparts.  
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What are your housing costs per month? [Mortgage payment/rent 
+ basic utilities (gas, electricity and water) + association 

fees/other fees] 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
About three-quarters of the population pay $1500 or less 
for housing. When broken down based on residency status 
in the US, non-citizen postdocs pay less for housing than 
US postdocs. 

0%

10%

20%

30%

40%

50%

$500 or less $501 – 1000 $1001 – 1500 $1501 – 2000 $2001 and
more

Non-US Citizens

US Citizens

0%

10%

20%

30%

40%

50%

$500 or less $501-1000 $1001-1500 $1501-2000 $2001 and
more



 31 

What are your transportation costs per month? (Car 
payment, insurance, gas, parking, CTA pass)
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Across the BSD postdoctoral community, there is a wide 
range of transportation costs per month. Not surprisingly, 
there is an obvious financial benefit in costs associated 
with transportation for those living in the Hyde Park 
community. 
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Excluding tuition, what are your daycare or after 
school childcare costs per month?
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Of those postdocs who have children, 35% 
responded that they do not have any costs 

associated with childcare. The remaining specified 
an average cost of around $950/month in childcare 
costs, with the low end reported as $100/month 

and the high end at $2500/month. Taking into 
account the fact that the average stipend for 
postdocs with children is around $40,000/year, 
childcare costs potentially represent greater than 

one-third of a postdoc’s income. Because two-
thirds of the postdoctoral community lives in the 
University’s neighborhood, there is an obvious 

need for more affordable childcare offered by the 
University in the Hyde Park area. 
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Please indicate the source of funding that supports you (check all that apply) 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
More than 60% of the entire postdoc population report advisor’s 
grant as their source of funding. Less than 15% are supported by 
a training grant while 20% have acquired individual fellowships. A 
small percentage of postdocs do not know their source of 
funding. 
In comparing US-citizens to non-US citizens, it is apparent that 
the majority of foreign postdocs are funded by their advisor’s 
grant, with less than 5% funded by a training grant (US citizens 
28%) and about 15% by individual fellowships (US citizens 35%). 
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How many publications have you co-authored while at the University of 
Chicago? 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
50% of all postdocs are yet to publish their first paper at the 
University of Chicago. About 15% postdocs have published one 
paper and a similar number of postdocs have published two 
papers. 10% have four publications. There are several postdocs 
who have published 6-12 papers. 
Among those that have published papers, 60% have not 
published as first author, 16% claim one paper as first author, 
and less than 10% claim two papers as first author. A few 
postdocs have 5-8 publications as first author. 
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Have you written a grant proposal for a 
postdoctoral fellowship or any other type 
of funding? 

 
 
 
 
 
 
 
         
 
 
Have you written a grant proposal for a postdoctoral fellowship while at the 
University of Chicago? 
 
 
 
 
 
 
 
 
 
 
60% of the entire postdoc population has written a grant 
proposal for some kind of fellowship or funding. A little 
less than half of the postdoc population has written grant 
proposals while at the University Chicago.  
 
When broken down by citizenship, only 36% of foreign 
postdocs have written grants at the University of Chicago 
compared to 67% of US citizens.
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Number and list of all organizations postdocs ever applied to for 
grants: 

1. American Cancer Society (ACS) (6) 
2. American Dental Association (ADA) 
3. American Health Assistance Foundation (2) 
4. American Heart Association (AHA) (8) 
5. American Transplant Society 
6. American Urological Association (AUA) Foundation 
7. APS Predoctoral Fellowship 
8. Austrian Science Fund (FWF) 
9. BAEF 
10. Blanceflor Foundation 
11. Brain Research Organization Gastrointestinal Grant 
12. Burroughs Wellcome Fund (BWF) (2) 
13. Canadian Institutes of Health Research (CIHR) 
14. Cancer Biology Training Grant (NIH) 
15. Cancer Research Foundation 
16. Cancer Research Institute (7) 
17. CAPES the Brazilian Government Funding Agency for research 
18. Cardiovascular Training Grant (CVTG) 
19. Centers for Disease Control (CDC) 
20. Committee on Cancer Biology (U of C) (2) 
21. Committee on Immunology (U of C) (2) 
22. Damon Runyon Cancer Research Foundation (6) 
23. Department of Defense (DOD) (3) 
24. European Molecular Biology Organization (EMBO) (6) 
25. Fondation Rechereche Medicale 
26. Ford Foundation 
27. German Research Foundation 
28. Helen Hay Whitney Foundation (7) 
29. Human Frontier Science Program (HFSP) 
30. Human Frontiers Science Foundation (3) 
31. Illinois Department of Public Health (IDPH) (2) 
32. In-house NIH training grants 
33. Irvington Institute for Immunological Research 
34. Jane Coffin Childs Memorial Fund 
35. Japan Science for the Promotion of Science 
36. Japan Science Society 
37. Japan Society for Promotion of Science 
38. Juvenile Diabetes Research Foundation (2) 
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39. Korea Research Foundation (2) 
40. Leukemia and Lymphoma Society (5) 
41. Life Sciences Research Foundation (LSRF) (5) 
42. L'Oreal Fellowship 
43. LRI 
44. Melanoma Research Foundation (MRF) 
45. Mental Health Research Association (NARSAD) (3) 
46. Myasthenia Gravis Foundation 
47. National Cancer Institute (NCI) 
48. National Institute of Standards and Technology (NIST)  
49. National Institute on Deafness and Other Communication Disorders 

(NIDCD) 
50. National Institute on Drug Abuse (NIDA)  
51. National Institutes of Health (19) 
52. National Parkinson Foundation 
53. National Research Service Award (NRSA) (3) 
54. National Science Foundation (NSF) 
55. PEW Foundation 
56. Pew Latin American Fellowship 
57. Portuguese Foundation for Science and Technology, 
58. Sigma Xi Grant 
59. Susan G. Komen Breast Cancer Foundation (3) 
60. Uehara Memorial Foundation 
61. University of Chicago Cancer Research Center (UCCRC) 
62. Yen Post-Doctoral Fellowship (U of C) 
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Number and list of organizations applied to while at the 
University of Chicago: 
1. American Cancer Society (3) 
2. American Health Assistance Foundation (2) 
3. American Heart Association (8) 
4. American Transplant Society 
5. American Urological Association Foundation 
6. Blanceflor Foundation 
7. Brain Research Organization Gastrointestinal Grant 
8. Burroughs Wellcome Fund (BWF) 
9. Cancer Biology Training Grant (NIH) 
10. Cancer Research Foundation  
11. Cancer Research Institute (6) 
12. Committee on Cancer Biology (U of C) 
13. Committee on Immunology (U of C) (2) 
14. Cardiovascular Training Grant (CVTG) 
15. Damon Runyon Cancer Research Foundation (2) 
16. Department of Defense (DOD) 
17. Department of Defense Breast Cancer Research Program (2) 
18. European Molecular Biology Organization (EMBO) (4) 
19. Ford Foundation 
20. Helen Hay Whitney Foundation (3) 
21. Human Frontier Science Program (HFSP) 
22. Illinois Department of Public Health (IDPH) Postdoctoral Fellowship 
23. In-house NIH training grants 
24. Irvington Institute for Immunological Research  
25. Juvenile Diabetes Research Foundation (2) 
26. Leukemia and Lymphoma Society (2) 
27. Life Sciences Research Foundation (2) 
29. Melanoma Research Foundation (MRF) 
31. Mental Health Research Association (NARSAD) (3) 
32. Myasthenia Gravis Foundation 
33. National Institutes of Health (14) 
34. National Institutes of Health (NIDCD) 
35. National Parkinson Foundation 
36. National Research Service Award (NRSA) (4) 
37. National Science Foundation (NSF) 
38. Parkinson's and Movement Disorders Association 
39. Penwick Fellowship 
40. Portuguese Foundation for Science and Technology  
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41. Sleep Foundation 
42. Susan G. Komen Breast Cancer Foundation (3) 
43. Yen Post-Doctoral Fellowship (U of C) 
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Do you intend to write a grant proposal during your 
postdoctoral training?
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An overwhelming 80% postdocs express interest or intent 
to write a grant proposal during their postdoctoral 
training. 
 
NIH Pathway to Independence (PI) Award (K99/R00)  
Release Date: January 27, 2006 
Outstanding postdoctoral candidates who have terminal clinical or research 
doctorates (or equivalent doctoral degrees) and who have no more than 5 
years of postdoctoral research training experience at the time of initial 
application receipt date, or subsequent resubmission(s) are eligible. 
Parental leave or other well justified leave from postdoctoral research 
training for pressing personal or family situations of generally less than 12 
months duration is not included in the 5-year eligibility limit. In addition, 
clinical training time with no research involvement (e.g., residency training) 
is not counted against the 5 year limit. 
 
The Pathway to Independence Award seeks to attract the best and 
brightest individuals conducting research in the United States, regardless of 
citizenship. This support should help transition them to research 
independence here in the U.S.  
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Are you aware of the K99 awards from the NIH?
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More than a year after its announcement, 60% of 
postdocs are not aware of the K99 award. This award is 
specifically geared towards postdocs; an important aspect 
of this award is that postdocs who are not US citizens or 
permanent residents are eligible to apply for it.  
 
Information about new releases of grants and funding 
sources should be made available to all postdocs in a 
timely manner so that the short period of eligibility is 
utilized maximally by interested postdocs.  
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Are you aware that the University of Chicago Office 
of Research Services provides grant writing help?

0%

20%

40%

60%

80%

100%

Yes No
 

Almost 64% postdocs are not aware that the Office of 
Research Services (ORS) is a resource for career 
development. A better dissemination of information 
regarding available resources is mandated.  
 
Office of Research Services Overview 
The Office of Research Services' (ORS) mission and purpose is to 
provide a highly integrated structure that supports the expansion 
of research activities within the Division while providing excellent, 
compliant, state-of-the-art service to the faculty, researchers and 
divisional staff. ORS provides key information, guidance, and 
resources needed by faculty, staff and postdoctoral fellows as 
they develop research or other types of programs, seek and 
manage external funding while maintaining the divisional 
infrastructure necessary for successful research programs. ORS is 
also responsible for research regulatory compliance in the division 
as well as ensuring regulatory compliance in areas fundamental to 
the conduct of research. ORS is comprised of a Director and 5 
Sections with a total staff of twenty-four.
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Would you benefit from a grant-writing workshop?
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Given that securing funding is a major stepping stone in 
postdoctoral training, grant writing workshops have been 
scarce. An overwhelming majority of postdocs indicate 
that they would benefit from these workshops. 
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Do you have a platform to present your research on 
a regular basis?
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A significant number, 18% currently have no platform to 
present their research work on a regular basis.  
 
Although 82% postdocs state that they have a platform to 
present their research work, a majority of these 
presentations are not beyond their immediate 
surroundings, such as in a lab meeting (see next 
question).  
 
As part of their professional development, postdocs need 
a wider platform to share their work on a regular basis to 
facilitate name recognition, network development, 
exchange of scientific knowledge and training in public 
speaking.   
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Please indicate at which of the following you have presented your work 
during your postdoctoral training at the University of Chicago (check all that 

apply) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Out of the 82% postdocs who have a platform to present their 
research work, a majority report presenting not far beyond their 
immediate surroundings, such as in a lab meeting. Less than 40% 
have presented at a national level. 
 
As part of their professional development, postdocs need a wider 
platform to share their work on a regular basis to facilitate name 
recognition, network development, exchange of scientific 
knowledge and training in public speaking.   
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How many professional conferences did you attend 
in the last year?
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Almost 30% postdocs did not attend a professional 
conference in the last year. A little more than 40% 
attended 1, and about 30% attended 2 or more 
conferences.  
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Where did you get the funding to attend the 

conference(s)?
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The source of funding for attending conferences is varied, 
with the majority of postdocs’ travel costs being defrayed 
by the advisor’s grant. Some postdocs have paid for 
themselves to attend conferences.  
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In what format did you present your work at the 
conference(s)?
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About 58% postdocs presented their work at conferences 
in poster format while 25% have had the opportunity to 
do oral presentations. 
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What is the gender of your advisor?
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There is an overwhelming tilt towards male advisors 
versus female at the University of Chicago. 
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Are you happy with the mentoring you receive in 
your laboratory?

0%

20%

40%

60%

80%

100%

Yes No
 

Approximately 20% postdocs expressed that they are not 
happy with the mentoring they receive indicating the need 
for a deeper understanding of the POSTDOC/Advisor 
Compact. 
 
AAMC Postdoc and Mentor Compact  
The Office of Postdoctoral Programs is pleased to announce that the 
American Association of Medical Colleges (AAMC) has created the 
"Compact Between Postdoctoral Appointees and Their Mentors." According 
to the AAMC, the document is "intended to initiate discussion at the local 
and national levels about the postdoctoral appointee-mentor relationship 
and the commitments necessary for a high quality postdoctoral training 
experience." Outlining the commitments of postdocs and mentors, the 
compact can benefit postdocs and mentors and proactively minimize 
conflict and misunderstandings, especially if postdocs and PIs review and 
discuss it at the beginning of a postdoc's appointment. For example, the 
compact specifies agreements about issues such as data ownership, ethical 
standards, and career goals and plans. For more information and to 
download the compact, please visit 
http://www.aamc.org/postdoccompact/. 
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Do you have a research or career plan?
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10% postdocs do not have a research or career plan. 
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Have you discussed your research or career plan 
with your advisor?
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A quarter of all postdocs have not had a discussion about 
their research or career plan with their advisor.  
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Does the plan detail your obligation as well as that 
of your mentor?
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Postdocs who have research/career plans seem equally 
divided in having or not having individual commitments 
detailed in their plans. For the 26% Postdocs who have no 
plans, the question of detailing obligations is moot.  
 
The implementation of the AAMC Postdoc and Mentor 
Compact, which is designed to benefit both the POSTDOC 
and their mentors, is highly encouraged. 
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In the past year how often did you meet with your 
advisor to discuss your research?
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Weekly meetings appear to be the most frequent method 
of communication regarding progress of research work. 
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How often do you meet with your advisor to discuss 
career goals and your progress towards meeting 

them?
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Although many postdocs have discussed their career goals 
with their advisors at some point during their postdoctoral 
training, as many as 25% postdocs have never discussed 
their career goals with their advisors. 
 
Career Planning 
Phil Clifford, associate dean for postdoctoral education at 
the Medical College of Wisconsin in an address to NPA 
said: Lab chiefs who have never worked outside of 
academe generally lack the information, contacts, and 
inclination to help their postdocs enter the many fields 
that, unlike university research, offer good opportunities. 
Because so few postdocs can depend on their mentors for 
solid help in starting such careers, Clifford emphasized, 
every postdoc must take the initiative and responsibility 
for his or her own future and must work as diligently at 
career development as at bench research. 
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What is the format of these meetings?
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As expected, meetings regarding career goals and plans 
are mostly one on one.
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How supportive is your advisor of your career goals?
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45-75% postdocs report that their advisors are supportive of their 
career goals. Unfortunately, 5% feel that they do not have 
support. Even more unfortunate, another 23% postdocs report 
that their advisors are unaware of their career plans.  
 
America COMPETES (Creating Opportunities to Meaningfully 
Promote Excellence in Technology, Education, and Science) Act 
The America COMPETES Act requires researchers to include a mentoring 
plan in every grant application to the National Science Foundation (NSF). 
The National Institutes of Health (NIH) has also issued a statement that 
contains this Act, clarifying that its grantees may use some of their time to 
mentor postdocs and students.  
Both make it clear to universities that "postdocs are not just to be treated 
like workers," says Alyson Reed, executive director of the National 
Postdoctoral Association (NPA) in Washington, D.C.  
Under the COMPETES Act provision, NSF grant applicants must document 
proposed mentoring activities, which could include "career counseling, 
training in preparing grant applications, guidance on ways to improve 
teaching skills, and training in research ethics."  
http://www.sciencemag.org/cgi/content/full/317/5841/1016b 
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Communication
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Please rank your advisor in the following categories: 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
The majority of postdocs rank their advisors as good to excellent 
communicators. 
 



 59 

Do you have a non-peer mentor whom you trust other than your advisor? 
 
 
 
 
 
 
 
 
 
 
 
 
37% of the entire postdoc population report that they 
have a non-peer mentor other than their advisors. A 
significant difference is apparent when broken down by 
citizenship status; 60% of US citizens report having a non-
peer mentor while only 30% non-US citizens claim the 
same.  
 
While it is beneficial to have a successful mentor 
relationship with the faculty advisor who serves as a 
research guide among other key roles, it is equally 
important to have a non-peer mentor with whom one can 
share concerns and discuss ideas without the possibility of 
a conflict of interest. 
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Have you experienced work-related grievances during your postdoctoral 

training? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
In the entire postdoc community, almost 40% postdocs 
have experienced grievances at work. Broken down by 
citizenship status, only 20% of US citizens report facing 
grievances compared to more than 40% non-US citizens 
facing grievances.  
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Did you have an acceptable resolution to your grievances? 
 
 
 
 
 
 
 
 
 
 
 
 
 
Fortunately, half of all who have experienced any work-
related grievances report reaching an acceptable 
resolution. The other half of the postdocs did not have 
acceptable resolutions.  
 
Although it is desirable to have all parties concerned 
resolve their disputes or grievances amicably and 
informally, an additional informal resource such as an 
Ombudsperson or Counselor specifically for postdocs is 
warranted. Moreover, a formal Grievance Resolution 
Procedure designed to supplement the routine and 
informal methods of responding to and remedying postdoc 
problems and complaints may also be implemented. 
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As many as 46% postdocs state that they would benefit 
from a counselor other than their advisor for conflict 
resolution.

Would you benefit from a counselor other than your 
advisor in grievance/conflict resolution?
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Are you aware of the BSD Mentoring Plan (found on 
the BSD postdoctoral website)?
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Actually the BSD mentoring plan was not on the 
postdoctoral website during the survey. 
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Less than 20% Postdocs received a performance 
evaluation in the past year.  
 
Performance evaluation is a necessary and beneficial 
process and should ideally be two-way. For postdocs, it 
provides a solid review of key expectations, quality of 
performance standard and directions for future changes. 
An annual performance evaluation encourages periodic 
and structured communication between advisors and 
postdocs and should take place continuously. 

Have you received a performance evaluation in the 
most recent year?
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Article Writing/Publications
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Please rate the scientific/professional training received at the 
university in the following categories: 
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Would you be interested in a course on topics 
related to independent lab management?
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An overwhelming 80% of postdocs indicate that they 
would be interested in a course on topics related to 
independent lab management. 
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Understanding university structure (including 
technology transfer issues)
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Please rate the following topics for your level of interest: 
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Securing funding
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Please rate the following topics for your level of interest: 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 

 
 
The majority of postdocs express moderate to strong 
interest in all of the topics queried in this question. 
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Do you have any teaching experience? 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
More than 60% of the entire postdoc population report 
that they have some teaching experience, acquired 
probably during their graduate course. When broken down 
by residency status, 77% US citizens have teaching 
experience compared to only 55% non-US citizens.  
 
Postdoc training positions typically do not have any 
assignments to teach a class. Yet many postdocs aspiring 
to remain in academia or transitioning to faculty positions 
in colleges would benefit greatly from experience in 
teaching at this stage.  
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An overwhelming majority of postdocs are interested in 
gathering teaching experience. 
 
 
 
 
 

If available, would you take advantage of teaching 
opportunities during your postdoctoral training?
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What resources at the University of Chicago have you taken 
advantage of to facilitate your training opportunities? 

1. Advisor 
2. Animal Resources Center (ARC)  
3. BSD Postdoctoral Association 
4. Career Advising and Planning Services  (CAPS) 
5. Center for Teaching 
6. Classes 
7. Collaboration 
8. Computing Infrastructure 
9. Core Facilities 
10. The Clinical Research Training Program (CRTP)  
11. Electron Microscopy (EM) Facility 
12. FACS Core Facility 
13. Housing (International) 
14. Housing (University) 
15. Human Resource 
16. Immunology Course 
17. Instruct Students 
18. Journal Clubs 
19. Laboratory 
20. Library 
21. Microscope & Imaging Facility 
22. Online Scientific Journal  
23. Office of Research Services (ORS)  
24. Physical Sciences Division (PSD) 
25. Seminars 
26. Sequencing Facility  
27. Symposia 
28. University Funding 
29. Not yet 
30. None 
31. Not sure what resources are available 
32. Do not understand this question 

 
Postdocs report an array of available resources at the University of Chicago 
that enhances their training experience. Unfortunately, a few postdocs 
report being unaware of available resources that can facilitate their 
research and life experience. The BSD-PDA website could be a central 
source of information for postdocs by listing available resources. 
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What is your perception of the job market in your 
field in academia?
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With decreasing government funding for academic 
research, postdocs perceive the job market to be mostly 
fair to poor.  
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On the other hand, a few more postdocs perceive the job 
market to be somewhat better outside of academia. 

What is your perception of the job market in your 
field outside of academia?
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Writing grant proposals
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Please rate the extent to which you are satisfied with the advice 
and information you have received about the following: 
 

 
 
 
 
 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
While career opportunities, writing grants and opportunity for 
research funding are topics which postdocs feel they receive just 
about fair amount of advice and information, regarding promotion 
criteria and selection of academic tracks there is lack of or very 
poor advice and information. 
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If you were to look for a permanent position, would 
you seek assistance from any of the following (check 

all that apply)
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Postdocs seeking to look for a permanent position have a 
number of resources available at the University of Chicago 
to them to help in their search. Among these, colleagues 
and advisors seem to be the first choices of most 
postdocs. CAPS, the Career Advising and Planning Services 
and peers are the next choices.   
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How often do you visit the University of Chicago BSD 
Postdoctoral Association Website?
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Although 20% of postdocs inform us that they did not 
know that the BSD-PDA website existed, and another 15% 
say they never visit the site, about 57% postdocs visit the 
site monthly or quarterly. 
For the PDA website to be a tool to fulfill the mission of 
the PDA, it is necessary to come up with ideas of how 
better it can be utilized to serve the postdoc community.  
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For which of the following have you visited the 
website (please check all that apply)
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Although 35% postdocs never visit the website, it is 
evident that those that do go there to seek pertinent 
information regarding various topics. The BSD-PDA 
website could be a central source of information relevant 
to many aspects of postdoc need. 
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Number of BSD Postdoctoral Association seminars 
you have attended in the past year:
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Approximately 25-30 seminars are held by the BSD-PDA each 
year. Only 15% respondents can claim that they have attended 
as many as 5-10 seminars, while 45% other can claim at least 
one up to 5 attendances. Surprisingly, 36% postdocs state that 
they have not attended a single seminar.  
The BSD-PDA seminars are especially geared towards the 
professional development of postdocs during their training phase. 
Many of the seminars are designed to offer invaluable information 
and advice regarding a wide variety of topics for the benefit of 
the postdoc community. The data from the next survey question 
clearly indicates moderate to strong interest in ALL of the topics 
presented in the PDA seminars.  
It is important to determine what is preventing postdocs from 
attending these seminars in spite of their stated level of interest.  
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Please indicate your level of interest for the following seminar 
topics: 
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Hiring and benefit issues
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Please indicate your level of interest for the following seminar 
topics: 
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Stipend
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Please rank the University of Chicago’s performance with respect 
to the following postdoctoral concerns: 
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Professional guidance
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Prevention of social isolation/ stress
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Please rank the University of Chicago’s performance with respect 
to the following postdoctoral concerns: 
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From the list below, please choose the most convenient time for 
you to attend the BSD Postdoctoral Association seminars 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
More than half of all respondents are satisfied with the 
current seminar time. Yes, 42%, a significant number wish 
it to be held at a different time, preferably during lunch 
hour. 
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Please feel free to make any comments regarding any of the 
topics covered or not covered in this survey: 
 

1. Thanks for all your hard work! 
 
2. If the salary is less than NIH standard on your website, is it normal? 
 
3. I like this Survey! 
 
4. Hope you can really help postdocs, and do more for those who are 
limited by visa and can not move soon. 
 
5. Thank you so much for providing several interesting seminars, and 
contributing to our career growth. 
 
6. Thanks. 
 
7. As a foreign post-doc, I feel there is very little assistance for those 
coming from out of country. For example, there was no orientation with 
regards to visa issues (esp. for married couples where a spouse is on a J2.. 
and the help I did get from the International office was poor, and incorrect) 
and health insurance (I come from a 'social' country where health care is 
automatic and can see any doctor, so I had a hard time understanding how 
the US system works). And if someone comes for a minimum of 3 years, 
they should have different contract vs. the current 1 year. We (my spouse 
is Irish) currently have to re-interview every year to renew visa status, 
which is time consuming and expensive. Further, it has happened to many 
of my international colleagues that they had to change their visa status (J1 
to H1B) over the course of their post-doc. Some type of information session 
on how this works would be useful. Also, some of us will not become 
academics in the US, so seminars that cover 'general' grant writing skills 
instead of those for NIH would be more beneficial. 
 
8. My husband stays home to take care of my two children because we 
would end up spending all the money that my husband earns to childcare. 
There doesn't seem to be any resources for post docs unless the kids are in 
daycare. Also, I never knew that there was a website for BSD postdoc 
association. Otherwise, I would have made use of it, A LOT. The first six 
months of my work environment had almost pushed me out of science all 
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together. The situation has improved, but I do not see myself staying at U. 
Chicago even if I was offered a permanent position. 
 
9. Good 
 
10. I think most postdocs at the U of C are left to survive on their own. 
 
11. Why don't we have a postdoc symposium like a postdoc conference 
once a year? Or it could be a postdoc symposium with other universities in 
Chicago area. 
 
12. Maybe we need to discuss more on our benefit. For example, we 
have not much on eye care. Also, we have no tuition support for our 
spouse. Usually, we have no kids who need to go to university. But our 
spouses often do. 
 
13. I tried to use the University housing group to find housing in Hyde 
Park. I was shown only 1 apartment (in a location I wasn't secure with) and 
then subsequent phone calls were ignored. I was extremely frustrated with 
the process. I think this could and should be an extremely valuable resource 
to new postdocs. 
 
14. 4pm on Friday is a terrible time for seminars; especially for anyone 
Jewish who goes to services Friday evening. 
 
15. Postdoctoral fellows should be eligible for the University of Chicago 
Health Plan, like scholars. 
 
16. I REALLY hate when people tell me that I AM NOT AN 
EMPLOYEE!!!!!!!!!!!!!! 
 
17. I don't know why Human Resource Department is not willing to 
sponsor H1B postdocs for Green Card application through PERM. We hope 
HR changes this policy and can support postdocs for the PERM application. 
 
18. Many building and facilities are very old or even new ones are old 
fashioned in a sense of energy management (welcome to Midwest of 
wasting energy heaven!) and sometimes such an environment results in 
discomfort in working environment - temperatures in offices and labs, old 
computers and non-existence of secure-Linux based servers. Also, this is 
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not limited to postdocs, but more commuter benefits, especially for those 
taking public transportations should be improved. Overall, all the processes 
of paper work here are just way too slow and inefficient compared to the 
places I have stayed (New York and Boston) and there are more mistakes. 
It is fine to be neighborly, but I prefer more efficient people in offices for 
paper work. 
 
19. Thanks. 
 
20. Please ask the University to support more and give more 
opportunities for the English training for the spouses of postdocs, if they 
need. 
 
21. You are doing a great job, you have to improve a bit yourselves on 
advertisement, I had to look for you guys. How about leaving a brochure of 
the Association in each department and have it given to all new postdocs 
coming in. 
 
22. It is unacceptable that postdocs in many departments (including 
Surgery) are not permitted to have PhD printed on hospital ID. This policy is 
discrimination! It is also not practical since an ID is supposed to help 
identify who a person is, and frankly it’s insulting. 
 
23. Stipend, stipend, stipend!!! Stipend is low! 
 
24. The issue of postdoctoral scholar v. fellow must be resolved. Most 
postdocs will probably not have a fellowship in place for the first day they 
start, and hence, must be a scholar prior to beginning the fellowship. To 
lose benefits for something that is supposed to be a prestigious award is 
ridiculous. Why must good behavior be punished? 
 
25. My biggest complaint is with regards to the benefits of postdoctoral 
fellows. I was initially as postdoctoral scholar (i.e. university employee) 
before receiving a fellowship. Because I have a family of three, the 
supplement I receive from my advisor is far from sufficient to replace the 
benefits I lost when my fellowship kicked in. I feel that there should be a 
more equitable way to deal with this, or that fellows should be considered 
employees for benefits purposes. 
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26. The postdoc who gets fellowship from sources other than U of C is 
not allowed to buy UCHP. It is really inconvenient and unfair. 
 
27. I was wondering if it would be possible to standardize the number of 
conferences a postdoc can go to annually that is paid for by the PI (or 
university) so that a postdoc is not stuck paying for his own conference 
costs. 
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28. 4PM on a Friday is one of the worst times for a seminar. I have a 
child that spends all week in daycare. She wants to be with her parents, 
and picking her up early on Fridays if I can is a priority to me. Actually 
seminars at 4pm on any day are really not a good idea b/c 
parents/scientists can't focus on the seminar if they are constantly watching 
their watch so they can leave on time to pick up their children. 3PM is a 
better time or over the lunch hour. Health care is also a huge issue. Postdoc 
scholars have the choice of at least 3 plans with doctors right on campus. 
Some fellows get the short end of the stick and are told which health 
insurance they have to have (which is illegal), and the doctors are not even 
on campus. Equal opportunity should be the standard for all postdocs, 
scholar or fellow. It is also a major step back to become a fellow 
sometimes. The postdoc scholar has many more benefits than the fellow. 
So, why would anyone want to become a fellow? Maybe to get a job in 
academia after this? I think it is completely unfair and unjust that postdoc 
scholars have all the benefits of an employee of the university while a fellow 
has almost none of these benefits, yet is supposedly holding a more 
honorable position. It does not make any sense that we need to be fellows 
to be competitive in the job market one day, but you have to take a pay-cut 
and a major benefits cut just to get there. I considered turning a fellowship 
opportunity down b/c of the lack of benefits I would receive, but my advisor 
sternly informed me that that was not an option. 
 
29. My previous PI omitted my name on a paper I have worked on. I did 
not find any solution for such a case. The only answer I get from the 
University staff is that I will have to go to court.... Anyway this PI left the 
University soon after. 
 


